
Royal Geological Society of Cornwall code of conduct for meetings and other events 

 

Introduction 

The Royal Geological Society of Cornwall seeks to advance the education of the public in the subject 

of geology and allies sciences with a special reference to the mining interests of Cornwall. We are 

fortunate to have attendees at our events who range in age from 8 to 80 and come from a wide 

range of backgrounds, with differing knowledge of geology that varies from people very new to the 

subject to students, early career and experienced professionals. Our members, guests and hosts 

bring a diverse range of knowledge, skills and views to our events and we want all of them to feel 

welcome and valued. Please take a few minutes to read our policy and think about the ‘Dos and 

Don’ts’ listed here which are based on the American Geosciences Institute code of conduct.  

This Code of Conduct applies to all participants in Society-related activities, including, but not limited 

to, attendees, speakers, volunteers, exhibitors, representatives to outside bodies, and applies in all 

RGSC activities, including ancillary meetings, events and social gatherings.   

It also applies to members of the Society attending externally organised events, wherever the venue.  

Behaviour  

The RGSC values participation by all attendees at its events and wants to ensure that their experience 

is as constructive and professionally stimulating as possible. While the debate of scientific ideas is 

encouraged, participants are expected to behave in a respectful and professional manner – 

harassment and, or, sexist, racist, or exclusionary comments or jokes are not appropriate and will not 

be tolerated.  

Harassment includes sustained disruption of talks or other events, inappropriate physical contact, 

sexual attention or innuendo, deliberate intimidation, stalking, and intrusive photography or 

recording of an individual without consent. It also includes discrimination or offensive comments 

related to age, gender, sexual orientation, gender identity, race, ethnicity, religion, language, 

citizenship, disability, physical appearance, or career level.  

The RGSC expects and requires all participants to abide by and uphold the principles of this Code of 

Conduct and transgressions or violations will be dealt with through the RGSC’s relevant policy, 

whether Harassment (currently in draft form) or the agreed Grievance or Disciplinary policies.  

 

Breach of The Code of Conduct for Meetings and other Events  

The Society considers it unprofessional, unethical and totally unacceptable to engage in or condone 

any kind of discrimination or harassment, or to disregard complaints of harassment from colleagues 

or staff.  

If an incident of proscribed conduct occurs either within or outside the Society’s premises during an 

event, then the aggrieved person or witness to the proscribed conduct is encouraged to report it 

promptly to a member of staff or the event’s principal organiser. Once the Society is notified, staff or 

a senior organiser of the meeting will discuss the details first with the individual making the 

complaint, then any witnesses who have been identified, and then the alleged offender, before 

determining an appropriate course of with reference to the appropriate policy in place.  



Confidentiality will be maintained to the extent that it does not compromise the rights of others.  

The Society will cooperate fully with any criminal or civil investigation arising from incidents that 

occur during Society events 

 

Guidance 

DO 

 Show respect and consideration for all people, and do not dominate discussions; 

 Listen to others. Make room for a diversity of voices in group discussions, on panels, and the 

like without pressuring those who choose not to speak; 

 Be collegial and collaborative. Be mindful of your tone and the potential impact your 

position, experience, and/or privilege may have on others; 

 Show that you value differing perspectives. Communicate openly and civilly – critique ideas, 

not people; 

 Be inclusive and intentional about welcoming a diversity of individuals and their identities 

when networking, organizing panels, leading sessions, or inviting others to share ideas; 

 Honour presenters’ requests NOT to take pictures or recordings. It is up to presenters to let 

you know if they do not allow pictures or recordings; 

 Act professionally and responsibly if you choose to drink when alcohol is available, or you 

use other legal intoxicants; 

 Report concerns immediately so that RGSC can act quickly to address and resolve issues (see 

above for guidance, or refer to the Harassment, Grievance or Disciplinary Policies in place); 

 Respect confidentiality of the identities of any individuals involved in a conduct concern 

while it is being reviewed and addressed; 

 Comply with requests to stop behaviour. If any RGSC Trustees, a session or field trip leader, 

or other person in a facilitation or leadership role asks you to stop a behaviour deemed 

unacceptable, immediately and respectfully comply; 

 Obey the rules and policies of the meeting venue. This covers hotels, CSM facilities or any 

other venue. 

DO NOT 

 Intentionally talk over or interrupt others; 

 Engage in conduct or make comments that are biased, demeaning, intimidating, coercive, 

or harassing/hostile, whether seriously or in jest (examples include derogatory, exclusionary 

behaviours or comments toward others based on gender, sexual orientation, disability, 

physical appearance, body size, race, religion, national origin or any identity-based factors); 

 Engage in personal attacks or bullying; 

 Comment on personal appearance, seriously or in jest, unless you know such comments are 

welcome; 



 Display nudity and/or sexual images in public spaces or presentations; 

 Touch or make physical contact with anyone unless you know such contact is welcome; 

 Disrupt or engage in violence or abuse, threats of violence, harm, or threats of harm of any 

kind. Do not create/contribute to a safety threat or unsafe or exclusionary situation. Unless 

otherwise required by law, firearms, knives and other weapons are not allowed; 

 Drink or use other legal intoxicants to the extent that your ability to act professionally is 

compromised; 

 Invade the personal privacy of individuals. Do not view, take pictures of/record, or 

distribute pictures/recordings of individuals at times or in places where they reasonably can 

expect privacy (e.g., bathrooms, breastfeeding rooms, etc.); 

 Take or distribute pictures or recordings without approval. Presenters are responsible for 

making it known if pictures and recordings are not allowed; 

 Retaliate against or disadvantage anyone for reporting a concern or cooperating in an 

investigation. Do not make bad faith accusations. 

Note About Differences of Opinion. To achieve the purposes of an RGSC event in the limited time 

provided, discussions should be focused on the meeting topic at hand; all participants must be able 

and welcome to participate equitably and effectively. It is not a violation of this Events Code to 

express an opinion, raise research, or describe an experience that is at odds with the opinions of or is 

offensive to others, provided that such expressions are relevant to the topic at hand and are offered 

in a respectful, civil manner that does not interfere with others’ reasonable ability to feel welcome 

and able to participate fully. 

  

 


